CHARTER
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COLUMBIA BASIN FISH AND WILDLIFE AUTHORITY

August 29, 2005

Section 505. – CBFWA Staff

(a) Selection. -- The Executive Director shall advertise vacant staff positions with notices to all the entities involved in the fish and wildlife activities of the Basin.  A notice period of at least one month will be used.  A representation of three Members Advisory Group members (federal, state, Tribal) shall, through a process of resume reviews and personal interviews, prepare a short list of at least three top candidates.  The list will be reviewed by the full Members Advisory Group and forwarded with any comments to the Executive Director.  The Executive Director is the selecting official and will be responsible for the final selection.

(b) Conditions of Employment. – 

(1) All employees of the Authority shall recognize the staff function they perform for the Authority on behalf of its Members and that the authority for action remains with the Member entities.

(2) No employee of the Authority shall be deprived of employment, position, work, compensation, or benefit provided for or made possible through Authority employment on account of any political activity or lack of such activity in support of or in opposition to any candidate or any political party in any national, state, county, or municipal election or on account of his/her political affiliation.

(3) Working for employers other than the Authority, although not encouraged, is not prohibited so long as the Executive Director is informed and it does not, in the discretion of the Executive Director and the Members, create a conflict of interest or conflict with regular or special hours or work required of the employee by the Authority, or until the effects of such outside employment become apparent in reduced efficiency and work performance.

(4) Employees of the Authority shall perform their duties and dress in a professional manner appropriate for the business at hand.

(5) Additional conditions of employment will be stated in the adopted Personnel Handbook.
